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Create the Future

Company Motto / Management Philosophy / Origin of the Company Name o?:ve ARTNER

B Company Motto

Pursuit of MiNndset § pursuit of WWisdom | Pursuit of Creativity

B Management Philosophy

“Engineer Support Company”

—We support our engineers’ dreams—

We aim for the happiness of all the employees and reflection within the company
by developing talents, fostering technologies,
and contributing to society through our engineers.

B Origin of the Company Name

AAE;UWQ A RT N E R Partnj-I!-eISEJEi!g‘to

superior quality customer trust

https://www.artner.co.jp/
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/.

History (at the time of founding in 1953) 99 ARTNER

B Reproduces and binds design

EOriginally founded as drawings received from client B Our engineers visit frequently
Sekiguchi Kogyo Co., Ltd. companies, using whiteprinting the design departments of
in Amagasaki, Hyogo in 1953. and blueprinting techniques. client companies.
Ff:;;:‘éf?f?d“f:' e Made reproductions and design _Oyr engine_ers started to frequemly
Amagasaki, Hyogo 5, ¥ drawing bindings using whiteprinting visit the design depa_rtmems of client
W and blueprinting techniques. companies.
€ )

Founded
[ ] [ ] [ ]
[ ] [ ] [ ]
[ ] [ ] [ ]
[ ] [ ] [ ]
[ ] ] ]
) ) Started hiring employees with STEM Received increasing requests for
Manufactured and sold industrial gloves. degrees and offering a tracing service “design and development services.”

! 2 for design drawings.

B Manufactures and sells B Starts hiring employees B Demand increases from
gloves for use in heavy with STEM degrees and clients for tracing and
industries in the Hanshin offering a tracing service other designing and
Industrial Region. for design drawings. development services.

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved



s/ Create the Future
/.

History (1962 to present) @o¢ NRTNER
|

B Company stock listed on
JASDAQ.

B Stock listing 2 022

moved up to the
First Section of

Prime Market of
the Tokyo Stock
Exchange. the Tokyo Stock

Exchange.
2017 2018

Worker Dispatching
Act takes effect in
Japan.

Transitioned to the

Celebrates
the 60th
anniversary
of its
founding.

ARTNER

Create the Future

B Establishes Osaka B Changes the company B Celebrates the 55th
Technology Center name to Artner Co., anniversary of its
Co., Ltd. to offer Ltd. founding. / Stock listing
design and moved to the Second
development Section of the Tokyo
services. Stock Exchange.

https://www.artner.co.jp/
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Business locations

Headquarters

Business bases

Learning centers

headquarters

s/ Create the Future
/.

S5 ARTNER

Tokyo, Osaka

Yokohama, Utsunomiya,
Osaka, Nagoya

East Japan, West Japan

Learning centers in
West Japan

/ ]

el 8
Utsunomiya

\Osak-;- office

Nagoya office

Tokyo
headquarters

Learning centers in
East Japan

https://www.artner.co.jp/
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Learning centers (West Japan LC, East Japan LC) @o¢ A\RTNER

<

West Japan LC J East Japan LC )
-

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Business Model oo NARTNER
|

B Hire undergraduate, graduate, technical, and professional students in the sciences (engineering, science
and engineering, science, information engineering) as regular employees. After receiving education and
training, they are placed with our clients or the Company’s teams

M Our training staff are engineers with extensive experience

B Our clients include transportation equipment, electrical equipment, precision equipment manufacturer, and
information and communications companies

Engineer
Dispatching

Provide

_o g 1
reqular = Education q technical
_.'J' n o d -
employees Tr:ir:ling services

Contracting

Placed in
Artner’s 9 T ? Deli
project eliver

team —’ outputs to
“ “ our clients
-

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Employment status at Artner #5 ARTNER

M Artner’s engineers with an “indefinite employment dispatch” status are

hired as regular employees, meaning that the employment relationship
continues even after a dispatching service ends.

Indefinite
employment

dispatch
Artner Co., Ltd.

Dispatch period

employment Dispatch period
dispatch ”

Employment relationship
continues as engineers are
F \ regular employees

J
Engineers start working at their next

; manufacturer assignment.
In between assignments,
engineers enhance their skills through training
while receiving a salary.

Employment

” \
! ) F ~Common idea that many people

o | associate with dispatch

employment

Unstable Irregular employment

Frequent transfers

Hard labor Low wages

Fixed-term

=
7]

T

0

(=g
o

=
>
Q

"

C‘ED

s
®

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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o/
Education and training flow oo ARTNER

m After entering the Company, employees undergo a process of “general training,” “outside
on-the-job training,” “basic training,” and “customized training (practical training)” before
their assignment to a manufacturer’s project. After being assigned, employees take the
“career support courses” to develop their ability to provide services tailored to our clients.

New employee training

Outside
on-the-job Basic Customized Career
training training Placement support
(practical training) courses

General
Entry into the training

Company

training

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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\a/
Business fields S5 ARTNER
|

Software Electronics Machinery.
[ Compatible fields | [ Compatible fields [ Compatible fields |
Embedded Electrical Equipment Drive Systems
IT Solution Electronic Circuits Mechanisms
Model-Based Electronic Devices Structures and Materials

Software engineers develop ElEIOTE CHgnees esieh e Mechanical engineers design
software to be embedded in STEUS (SRR EL G NG the mechanisms of machines
loT devices and application heart of equipment and devices with moving parts using 2D/3D
software for network systems. and they conduct reliability CAD tools.

assessments of such systems.

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved

https://www.artner.co.jp/
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G- Create the Future
Our clients (by industry, in alphabetical order, standard company name used)  %¢ A\RTNER

M Business with client companies in a wide range of industries for stable business

Transportation

A Honda, Nissan, Subaru, Toyota, etc.
equipment

Lo

jectrical

Equipment

L1

Omron, Panasonic, Tokyo Electron, etc.

Hradcwwml Nikon, Shimadzu, Terumo, etc.
equipment
Machinery JTEKT, Komatsu, Zuiko, etc.

Information and Hitachi Hi-System21, etc.

commuhnications

Companies listed on the first and second sections of their respective stock exchange,
as well as blue-chip, mid-sized companies
Transaction history with roughly 400 companies

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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o/
The Company’s Groups corresponding to the work processes of manufacturers #5¢ ARTNER

M Upstream processes are markets less affected by economic conditions

M Emphasis on assignment to design and development projects (especially
automobile manufacturers)

M Placement in upstream processes results in higher unit prices of engineers

Work processes of
manufacturers

Product : ' Product

. ) ; Production
planning / development

Organizational High Value Wide Value Product Value
structure of Artner Group Group Group
This market segment This market segment covers This market segment is
requires advanced a wide range of design- associated with quality
technical skills and design related tasks and assurance, assembly and
e.a.. advanced ’ corresponds to the adjustment, and other_
g .g:., L oaD majority of design and aspects of product quality
evelopment, . development work. and production.

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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\/
Internal programs that can be chosen by engineers @9¢ ARTNER

[ Y

Performance-
based salary
system

@

The HV Group is responsible for the top-secret, high-level
design and development projects of different
manufacturers under a performance-based, generous
salary system.

\

f N

Limited area
system

D

Engineers with three years of work experience (from the
fourth year of their career) can limit their area of work to
either the Kanto, Chubu, or Kansai region.

Internal
recruitment
program

Engineers may switch their affiliation between the HV
Group and the WV Group, or between the WV Group and
the PV Group.

é Y

Job change
assistance
program

bl ley

If the engineer wishes to change jobs and the
client/manufacturer to which the engineer is placed wishes to
officially hire the engineer, we support their career change.
We also provide support for engineers who wish to return to
their hometowns to work.

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved

15
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o/
Career paths of engineers = NARTNER

B We offer various career paths for engineers, such as “to hone their skills in a high-level
environment and earn high compensation,” “to work in a particular region,” “to eventually
return to work in their hometowns,” and “to shift to employment with a manufacturer.”

Education and
training

Entry into the
Company

_ _} Continued employment,
program

’E-’ Retirement c9¢

Managerial
position

Wide Value

Product Value
Group .

Job change
.'.‘> JOb Change

0 O

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 16
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— Create the Future —

Market size of engineer dispatching business, our clients’ R&D costs % ARTNER

B Market size of engineer dispatching business

1.1 to 1.3 trillion yen estimae

Calculated by the Company based on the “Combined results of reports
on worker dispatching businesses” (Ministry of Health, Labour and Welfare)

B Our clients’ R&D costs

Our clients continuously allocate a budget for R&D, which keeps R&D costs stable.

September 2008: Global financial crisis

140
120

i s 1200138
100 g 102 107 110
0 1 I 1 I 1 I 1 I 1 I 1 1 1 1 1 1 1 1 1

8
6
4

FY2008 FY2009 FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022

(est.)

*Calculations were made by using the data of FY2008 as 100 (baseline). *The costs of our listed clients whose fiscal year ends on March 31 were totaled.

2
https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 18

124

o O O O O




Create the Future

Artner's approach to sustainable growth and next-generation growth < 7% NRTNER
|

As our social environment continues to change on a global scale, dealing with social issues,
such as initiatives based on the recommendations from the Task Force on Climate-related
Financial Disclosures (TCFD), is an important managerial agenda

Build an internal system of recruitment, training, and sales with carbon
neutrality as a main pillar of our business activities

$

Contribute to solving social issues through our business activities, increasing our corporate value
and returning profits to stakeholders
Build a foundation for sustainable growth and next-generation growth

Ve Direction of our carbon neutrality initiatives Y

For our major customers in the automotive industry, etc.

¥

Participation by our engineers in development projects related to electric
vehicles (EVs) that do not emit CO2 when driven, fuel cell vehicles (FCVs),
infrastructure (charging infrastructure, hydrogen stations), automated
driving, semiconductors, etc.

$

Aim for further development and market penetration
\ v

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Our recruitment, training, and sales efforts with an eye to
carbon neutrality

Create the Future

\a/
S5 ARTNER

Share of carbon neutrality recruitment targets

Recruitment @ Students who have graduated from departments for new graduates and career hires
targets in the fields of electricity, electronics, materials FY2025
science, energy, and information technology FY2022
® Experienced workers with skills and experience (target)

in the fields above

A 47.9% 55.0%

»

® Understanding the principles of power systems (inverter systems) for EVs and FCVs

® Optimization of infrastructure resources and Al/machine learning for human and product transactions
through the introduction of cloud computing

® Model design and validation of EV battery management systems

® How to analyze the results of sensor characterization

® Recycling of chemicals and materials

In order to recruit more talents that match client needs, we are
committed to changing our recruitment policy, which is heavily
focused on new graduates. = Balance the numbers of new
graduates and career hires to secure optimum talents

Training
details

Buiuiea]

Meet the ever-increasing needs of engineers in the software,
electrical and electronic fields.=> Increase trainers

Placement in carbon neutrality projects Share of engineers placed in carbon
Contribute to solving social issues to improve neutrality projects among all engineers
business performance
P o202 FY2025
Increase the unit price of engineers by approximately 10% (target)
compared to other projects

= Increase net sales and profit margins 41.3% 50.0%

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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S5 ARTNER

Design and development projects including “carbon neutrality”

Fuel cell vehicles (FCVs) )

Software Software
® Development of brake control @ R&D of hydrogen station

system

system
® R&D of energy system

@ Analysis of motors and inverters

Electronics
® R&D of next-generation fuel cells
@ Hybrid system design
@ Safety evaluation of automotive
batteries

Machinery.
i _.ﬁ_;‘_ ® Development of eco car

= chargers
@ Development of drive motors

Electronics
® Analysis of basic performance

of fuel cells
® R&D of hydrogen safety

Semiconductors

Automated driving

SOtware! “ SOftware
® R&D of Driving Safety Support Q v @ Development of applications
Systems " for semiconductor
® Advance development of manufacturing equipment
automatic perimeter monitoring = )
system using camera images Electronics
®Circuit design for

semiconductor lithography
equipment
Viachinery.

@ Development of temperature
controller for semiconductor
lithography equipment
(enclosure concept, basic
desian)

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 2 1

Electronics
® Development of parking assist
system (e.g., automatic braking,
accelerator control)
® Development of lane keeping
assist (e.g., steering assistance)




Products and systems related to design and development

\:f Create the Future

S5 ARTNER

Home electronics

SOtware
® Development of energy system
@ Development of iPhone
applications

Electronics
@ Prototyping, evaluation, and
analysis of smartphone circuit
boards
@® Circuit design for AV equipment

Viachinery.
® Design and development of
home appliances (enclosure
design, structural design)
® Development of in-car
navigation system

> — ———

— Software

@ Development of test software
for development of brakes

@ Development of software
for digital meters

Electronics
@ Design of harnesses for

Viachinery.
® Design and development of

frames
@ Design and development of
electric motorbikes

Medical devices

- : Software

® R&D of walking assist devices

® R&D of pulse measuring
equipment

s Electronics
@ Design and development of
control board for X-ray imaging

— system
e @ Evaluation of visceral fat
j measuring device
NViachinery.
7~ @Development of PET system
y ® Improvement of blood

transfusion and infusion sets,
design of next set

Aerospace machine ‘

- . v SOItWdre
% — ® R&D of next satellites
® Development and evaluation of
simulators for satellite radio
' w g . communication equipment
. & l t — L
O, | Electronics
N = @ Development of satellite
inspection equipment

Viachinery
® Design and development of
aircraft test jigs
® Development of passenger
aircraft AV equipment
® Design and development of
aircraft

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved



Medium-Term Business Plan (fiscal year ending January 31, 2023 o Cresveruwe
to fiscal year ending January 31, 2025 v

Basic policy _

"Build a foundation for sustainable and next-generation growth"

"Make Value for 2022 to 2024"

Basic Measures

Promote diversity and

1 Promote strategies by 2 | inclusion in talent

segment management

« Develop strategies for each segment « Utilize workers of retirement age,
(recruitment — education — women, and foreign workers
assignment — system) (overseas students) as personnel

- Establish approaches to markets by « Ultilize and organize partner
segment companies (set up a contracting

« Explore and seek new specialist fields system)

of technology

https://www.artner.co.jp/
3

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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/.

Approaches to markets by segment @9¢ ARTNER

® In order to meet the needs of our clients and cater to increasingly diverse business areas
in manufacturing processes, we implement strategies stratified into three segments to

realize a high match rate between our engineers and clients.

: RE& . i Sales
Il development Production
"
fs1 =
223 SSH o o
o £83 M HE =
Work ) ol * E <iE 3
processes of 2 B ¥ E B )
manufac- 3 Y =1 EIR =N B B 5
(=p o ® S Wg 3= c =N=1
turers c N B3 BN =sll Qo o 3
= o Mo @so2 Sl ol = oy
o . B° g B =R S0
) e B S 0T
= o @
8 S ge 0
Q S E g
=)
38 : 3
55 Testing
Qo
S
Oraaniza High Value Wide Value Product Value
t?onal Group Group Group
This market segment This market segment covers This market segment is
structure requires advanced technical ~ a wide range of design- associated with quality
of Artner skills and design, e.g., related tasks and assurance, assembly
advanced development, corresponds to the majority and adjustment, and
R&D. of design and development other aspects of product
work. quality and production.

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved



Numerical business targets <FY2025 (final year) earnings and B
sales targets> v

Operatin
m 11.6 billion yen 140 %

Unit: million yen / %

== Net sales =¢==0perating margin

12,000 o 14.0
12.7 ) 12.5 13.0 <
10,000 12,0
10.0
8,000 —
e 8.0
6,000 —1 L
4,761 5,182
y 6.0
4.9 4,287
4,000 |
4.0
2,000 — 50
0 - - - - - - - - - - ' 0.0
FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
(est.) (proj.)

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 25
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Numerical business targets <FY2025 (final year) key indicators> % ARTNER

Number of

engineers 1 !600

Recruitment of

new graduates : 1 :1
Career hires

As of year-end / Unit: people

Dispatched : .
Contracting 9 1

1,600

1,400
1,200 :I/I\
we [ L

1,000

\

800

600

400

200

FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 FY2025
(proj.)

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 26
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€

Numerical business targets <FY2025 (final year) key indicators> 99 ARTNER
30.0 26.9 Unit: %
: : 25.2
25.0 —ll— zi'a_ 21.5 21.7
20.0 =1 [l
15.0
10.0
5.0
0.0
FY2018 FY2019 FY2020 FY2021 FY2022
SEVLCINAE O 50% or more
Unit: %
60.0 50.3 50.7
50.0 8
38.9
40.0 33.1 35.4 35.5
4. ._—
30.0 =
20.0
10.0
0.0
FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
(est.)

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 27
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Artner’s initiatives for achieving SDGs in the Medium-Term Business Plan %, ARTNER

M Carbon neutrality

13 Rsisia

e Personnel for technical e Participating in the “Fun to

development of eco cars @ Share” climate change
campaign

M Promote diversity and inclusion in talent management

e Diversity and LGBTQ BESLG
initiatives SARES

e Improving the employment
environment to promote active
participation of women

e Establishing a diversity
promotion office

i

|| 99888 o Ensuring diversity and equal e Establishing a diversity promotion office
- opportunity in employment e Diversity and LGBTQ initiatives
L =4 2 . Active hiring of people with
v disabilities

See the website for more information. https://www.artner.co.jp/ct-csr/sdgs/

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 28
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\a/
Compliance with the listing maintenance criteria of the Prime Market o5¢ ARTNER
|

M Transition to the Prime Market in April 2022

“Plan for Compliance with Listing Maintenance Criteria of New Market
Segment” was prepared as we did not meet the listing maintenance
criteria of the Prime Market as of the transition standard date (June 30,
2021)

B Compliance with the listing maintenance criteria of the Prime Market

Criteria not met

L
a®
“““
.
a®

The Compan illi
reotomaton’ 49,748 units | 41 Pillion 46.8% 28 million yen
standard date) yen
Listing _—
maintenance 20,000 units | 10 Pillion 35% 20 million yen
criteria yen

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Requirements for achieving tradable share market capitalization of

Ao/
10 billion yen and the Medium-Term Business Plan period @9¢ ARTNER
B Requirement
oo date _ Jan. 31,2022
| L | s :
The ratio of ER 12.7 times 15.0 times
tradable shares 46.8% 70.0%
Earnings per
* share (EPS) 68.59 yen  93.34 yen
Number of 4,974,000 7,439,000 ‘
tradable shares shares shares Stock price 869 yen 1 400 yeén

Tradable share
market
capitalization

L

Requirement

» 10 billion

yen

B Medium-Term Business Plan period

Various efforts will be made to meet the listing maintenance criteria of tradable
share market capitalization in the lead-up to FY2025, the final year of the
Medium-Term Business Plan.

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 30
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/.

Initiatives to achieve tradable share market capitalization of 10 billion yen +5¢ ARTNER

M Increase the ratio of tradable shares

Increase to 70% by securing a certain number of tradable shares

Q through liquidation of shares held by existing shareholders, e.qg.,
discuss with major shareholders on the sale of shares.

M Increase earnings per share (EPS)

Aim to expand the scale of our business by building an internal
1 system of recruitment, training, and sales with carbon neutrality
as a main pillar of our business activities
Conduct M&As and other activities to acquire new technical
2 fields of expertise (e.g., chemistry, civil engineering and
construction)

M Increase shareholder returns

@ LCIREERY Based on 30% » Raise to 0%
To be . -
considered | U GUUNELE)  Consider share buyback

M Strengthen IR activities (details on the next slide)

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Strengthen IR activities S5 ARTNER

E M Strengthen information dissemination for individual and institutional investors

e Hold briefings for individual and institutional investors (online or in-person)
(for individual investors: twice a year = 3 to 4 times a year; for institutional investors
and analysts: once a year = twice a year)

e One-on-one meetings with institutional investors (phone or online)

e Disseminate timely investor information on the website

e Video messages from top management

= Increase opportunities to interact with individual and institutional investors
to raise awareness

M Increase English-language disclosures with foreign investors in mind

e Further increase English-language disclosures, including website materials (e.g., Medium-Term
Business Plan, Company Overview, Business Model), Convocation Notice (April), Corporate
Governance Report (April), and Summary of Non-consolidated Financial Results (June)

= Inform foreign investors about the Company’s businesses and financial
results

fﬁ\ B Adapt to the Corporate Governance Code (ver. June 2021)

Ex: “companies listed on the Prime Market should [...] enhance the quality and quantity of disclosure
based on the TCFD recommendations [...], or an equivalent framework.”

= To start from this fiscal year

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Financial summary for FY2022 8% ARTNER

While the pandemic continues to create a difficult market environment, a pickup is
expected.

Engineers specializing in carbon-neutral electric vehicles (EVs) and fuel cell
vehicles (FCVs), as well as in automated driving and semiconductors were in
higher demand than in the previous period.

Market

environment

The number of operative personnel was higher than that for the previous period.

+ The number of engineers and the utilization rate were higher than that for the
previous period.

State of - Assignments for newly graduated engineers entering the Company in 2021 are
engineer progressing ahead of the initial schedule.
dispatching The unit price of engineers decreased slightly compared with the previous

: period. (Assignments were given priority in contract negotiations for
business . .
unassigned engineers)

Total work person-hours were higher than those for the previous period.
(Overtime hours recovered)

Progress in the assignment of unassigned engineers led to a decrease in SG&A
expenses and an increase in the cost of sales.
(Labor costs connected to engineers are recorded as SG&A expenses until they

are assigned to our client companies, after which the costs are recorded under
cost of sales.)

In our recruitment and sales activities, expenses for travel, transportation,
conference, and other fees decreased due to the promotion of telework by staff.

https://www.artner.co.jp/
Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Financial results highlights for FY2022 % ARTNER

Double-digit growth /the eighth consecutive

SR s el Net sales up 12.9%, operating profit up 13.9%,
ordinary profit up 13.4%, profit up 15.9%. Operating margin 12.5%.

Change Change

FY2021 FY2022 from the | from the
previous | previous .
»The number of operative
Result Percentage Result Percentage year year personnel increased.
i 0 i 0 i 0 =The unit price of
(million yen) (%) (million yen) (%) (million yen) (%) enz;‘n"e';:’s"g:c‘:eased
slightly.
Net sales 7,174 100.0 8,102 100.0 928 12.9 o =Total work person-hours
increased.
“P in th i
Cost of sales 4,442 619 5302 654 860  19.4 of unassigned ongineers,
....................................................................................................................................................................................................................................................... sosno®os
Gross profit 2,731 38.1 2,800 34.6 69 2.5 / flocreasedh cost of sales
SG&A : ®
expenses 1,844 25.7 1,789 22.1 (55) (3.0) | e rtation. conference,
AAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAAA and other fees decreased
due to the promotion of
Operating profit 887 12.4 1,010 12.5 123 13.9 B G
Ordinary profit 910 12.7 1,032 12.7 122 13.4
Profit 628 8.8 728 9.0 100 15.9

https://www.artner.co.jp/
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Net sales by business for FY2022

M Engineer dispatching up 11.5% = Contracting up 33.9%

Unit: million yen

8,000

7,000

6,000

5,000

4,000

3,000

2,000

1,000

Total: 7,174

FY2021

https://www.artner.co.jp/

Total: 8,102

FY2022

Engineer
dispatching
services

Contracting

FY2021

Result
(million
yen)

6,715

Ratio
(%)

93.6

@
756

FY2022

Result
(million
yen)

7,490

Ratio
(%)

Change

from the

previous
year

(%)

— Create the Future —

ARTNER

variance

(pt)

(1.2)

Subtotal 7,162 99.8] 8,089 99.8 12.9 0.0
OTHET: 4 04 18 DI | 1238 18(010)
Total 7,174 100.0§ 8,102 100.0 129 —

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved
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Net sales by industry field for FY2022
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Electrical equipment up 11.9% = Transportation equipment up 11.9%

Precision equipment up 13.5% mInformation and communications up 12.1%

Unit: million yen

8,000 -

7,000

6,000

5,000

4,000

3,000

2,000

1,000

1141
N

2,652

e

Total: 8,089

2,969

FY2021

FY2022

Steel; nonterrous
materialsiand
metals

Machinery

Electrical

equipment

Transportation
equipment

Rrecision
equipment

Information and
communications

Miscellaneous

Change
from the
previous

Percent-
age
variance

FY2021 FY2022

Result Result Ratio year

(million (million A) A (pt)
yen) yen)

373 5.2 22:9. )

802

Total

7,162 100.0§ 8,089

*Excludes sales from "Other" businesses.

https://www.artner.co.jp/
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Top ten client companies by net sales in FY2022

FY2021
Our clients

Segment

M Top ten by net sales (Standard company name used

Transportation
...... 1 HondaR&DCo.,Ltd. ~  “oqioment |
Transportation
...... 2 ' HondaMotorCo.,lLtd.  “ooioment |
3 Nikon Corporation Precision equipment |
AAAAAA 4 Sumitomo Electric Industries, Ltd. mj::ﬁ';;:l’:‘fjrr'n°e‘;:ls
______ 5 Terumo Corporation
______ 6
______ 7
...... 8
...... 9
10 Daikin Rexxam Electronics Co., Ltd. Electrical equipment \

M Net sales per 10 companies

FY2021

Create the Future

ARTNER

\/
5%

FY2022

Our clients

Honda R&D Co., Ltd.

Chubu Toshiba Engineering
Corporation

Segment

Transportation
equipment

Steel, nonferrous
materials and metals

Electrical equipmentJ

FY2022

Change

from the |[Percentage
previous | variance
Result Result year
(million yen) (million yen) (%) (pt)
.Jop10 ...Total o . 3394 | aray BT 4.6 ) . 109 | ... (0.8) |
.Jop11to20 ~ Total | 9T | 136 ) 1439 | 1410 .. 166 | .04
..Top21t030 Total | =~ 895 | 92 N ] TT8 | e, 961 ... 18.7 | .....05 ]
Other than the above Total 2,134 29.8 2,405 29.7 12.7 (0.1)
Total 7,162 100.0 8,089 100.0 12.9 —

*Excludes sales from "Other" businesses.

https://www.artner.co.jp/
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Net sales by business field for FY2022
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Unit: million yen

8,000

7,000

6,000

5,000

4,000

3,000

2,000

1,000

Embedded / Model-Based up 14.8%

IT Solution up 17.9%

FY2021

Change

FY2022 P Percent-
rom the
. age
previous .
variance
year
Result Result | Ratio
(million (million (%) (%) (pt)
yen) yen)

Embedded /

Model-Based 2,125 29.7 1 2,441 30.2 14.8 0.5
IT Solution 654 9.1 771 9.5 17.9 0.4
Electronics 1,842 25.7) 2,107 26.0 14.4 0.3
Machinery 2,539 35.5] 2,769 34.2 9.0 (1.2)

Total 7,162 100.0}) 8,089 100.0 129 —

Total: 8,089
Total: 7,1 V
- 2,441
- 2,125
i 2,107
1,842
-
FY2021 FY2022

*Excludes sales
from "Other"
businesses.

[The name changes below took effect as of the release of the
financial results materials for the fiscal year ended January 31, 2022.]
“Control software” changed to “Embedded / Model-Based”

“Data processing” changed to “IT Solution”

https://www.artner.co.jp/
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Term-end engineer count by business field for FY2022
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Unit: people

1,100

1,000 -

900

800

700

600

500

400

300

200

100

0

Embedded / Model-Based up 13.6%

Total: 97

280

121

245

325

Total: 1,073

/

/
- —

318

140

274

341

IT Solution up 15.7%

Change

FY2021 FY2022 Percent-
from the
; age
previous .
variance
year
Result | Ratio Result | Ratio
(people) (%) (people) (%) (%) (pt)
Embedded /

Model-Based 280 28.8 318 29.6 13.6 0.8
IT Solution 121 12.5 140 13.0 15.7 0.6
Electronics 245 25.2 274 25.5 11.8 0.3
Machinery 325 33.5 341 31.8 4.9 (1.7)

Total 971 100.0§ 1,073 100.0 105 —

FY2021

FY2022

L 4

[The name changes below took effect as of the release of the financial results
materials for the fiscal year ended January 31, 2022.]

“Control software” changed to “Embedded / Model-Based”
“Data processing” changed to “IT Solution”

https://www.artner.co.jp/
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Net sales by region for FY2022

Create the Future

96 ARTNER

POV

Kanto up 13.6%

Unit: million yen

Tokai up 3.7%

Kinki up 9.5%

Total: 8,089 FY2021 f(r:::‘nt?:: Pe;;int-

8,000 - 352 previous variance

| Total: 751% Result Result | Ratio year

(million (million (%) (%) (pt)
7,000 |234 yen) yen)
Tohoku 234 3.3 352 44 49.9 1.1
6,000 -
4,717 Kanto 4,153 58.0 | 4,717 58.3 13.6 0.3
5,000 4,153 _
Hokuriku 24 0.3 19 02| (18.2) (0.1)
4,000 |
Tokai 1,366 19.1 1,416 17.5 3.7 (1.6)

3,000 o4 _— L Kinki 1,207 169 | 1322 16.3 9.5 (0.5)

| 1,416
2,000 - 1,366 Chugoku 108 1.5 128 1.6 17.7 0.1

o

1,000 108 207 1322 128 Kyushu 67 0.9 133 1.6 96.4 0.7

| 67 \ I 133 Total 7,162 100.0 | 8,089 100.0 129 —

0 ~ e S - J
FY2021 FY2022

*Excludes sales from "Other" businesses.

https://www.artner.co.jp/
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Stance on engineer dispatching business net sales, expenses, -
and improving margin percentages @9¢ ARTNER

B Net sales
Number of

T operative personnel "ttt .

Unit price Total work

of person-
engineers hours

Number of Utilization
engineers rate

.
*
--------------------------------------------------------------

M Cost of sales Labor costs, etc. of engineers assigned to client companies

B SG&A expenses ° (Standby) labor costs incurred during internal education and

training, labor costs of administrative staff positions
- Hiring activity expenses

Two key points to improving margin percentages

[Improving gross margin]
Increase average unit price of engineers.
[Improving operating margin]
Minimize addition of administrative staff entailed by the increase in

engineers through improved administrative efficiency, and thereby
suppress increase in the SG&A expense ratio.

https://www.artner.co.jp/
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Engineer hires for FY2022 / turnover rate @o¢ A\RTNER

Newly graduated Weight given to
engineers students in software

and electronics fields = Unit: people

m Joined in April Joined in October [
204 > ’ —
130
150
100
%0 Shortfall in
0 newly
FY2019 FY2020 FY2021 FY2022 FY2023 FY2024 ge:"‘;':::z:
(est.) (proj) supplemented
with career
Turnover rate J Career engineers J _ engineers
Unit: % Unit: people ___
15.0 120 m
11.7 1
100 90 8.9 80
7.3
60
35
5.0 40 26 32 29
5 1.1 011
0.0 0
FY2018  FY2019  FY2020  FY2021  FY2022 FY2018  FY2019  FY2020  FY2021  FY2022  FY2023

(proj.) <

https://www.artner.co.jp/
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Term-end engineer count / utilization rate for FY2022 v
Term-end engineer Change from the
FY2021 (average) FY2022 (average) previous year :;?’?g:sfry(::rt(t:/oe)
Unit: people 8.1
1152 October 2021
1,200 2 1,084 1,073 2 newly
1,05? 971 w7 R - graduated
1,000 7 April 2021 | ' o engineers
800 202 newly i 1
graduated 7
600 engineers joined | 4 35 career
400 2 : =  engineers
% '_ joined

FY202

) T .

200
0

End of Q1 (Apr.) End of Q2 (Jul.) End of Q3 (Oct.) End of Q4 (Jan.) End of Q1 (Apr.) End of Q2 (Jul.) End of Q3 (Oct.) End of Q4 (Jan.)

HH H *Based on the number
Utlllzatlon rate J of dispatched engineers

Change from the
previous year

FY2021 (average) FY2022 (average)

Unit: % 1.2
100.0 97.8 98.4
98.0 95.8 96.1 96.5
96.0 95.2 95.2
94.0 329
92.0
90.0 End of Q1 End of Q2 End of Q3 End of Q4 End of Q1 End of Q2 End of Q3 End of Q4

(Feb. to Apr.) (May. to Jul.)  (Aug.to Oct.) (Nov.toJan.) (Feb.to Apr.) (May.toJul.) (Aug.toOct.) (Nov.to Jan.)
*New employees and others who joined the Company mid-year are not included in the utilization rate until after they are dispatched to their assignments.

https://www.artner.co.jp/
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Unit price of engineers / total work man-hours for FY2022 o8¢ ARTNER
- . . Change from the
Unit price of engineers J FY2021 (average) FY2022 (average) previous year | ~"o19° 1o 108
*Figures for dispatched engineers *Per person (24) (0.6)

Unit: yen / hour Contract negotiations
4,300 with priority given to
8250 4o, 4219 4235 4220 4216 4,217 s assigning unassigned
4,200 : ’ 4,153
4,150
4,100
o

’ End of Q1 End of Q2 End of Q3 End of Q4 End of Q1 End of Q2 End of Q3 End of Q4

(Feb. to Apr.) (May. to Jul.) (Aug. to Oct.) (Nov. to Jan.) (Feb. to Apr.) (May. to Jul.) (Aug. to Oct.) (Nov. to Jan.)

Total work person- J FY2021 (average) FY2022 (average) Char.lge el Chal:lge from the
previous year (h previous year (%

= 163 166 3 2.1

*Figures for dispatched engineers *Per person

Unit: hour / month Number of days worked and

180 overtime suppressed with 175 Recovery of
employees requesting working overtime
169 from home, shift work, hours
170 staggered work hours, etc. 166
162 162
161 161 159
160

FY2021 FY2022

End of Q1 End of Q2 End of Q3 End of Q4 End of Q1 End of Q2 End of Q3 End of Q4
(Feb. to Apr.) (May. to Jul.) (Aug. to Oct.) (Nov. to Jan.) (Feb. to Apr.) (May. to Jul.) (Aug. to Oct.) (Nov. to Jan.)

https://www.artner.co.jp/
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1 Company Overview p. 3 J

2 Medium-Term Business Plan (fiscal year ending January 31, 17
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Forecast of financial results and dividend for
FY2023
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Business environment forecast #5% ARTNER

FY2023 FY2025

(forecast) (proj.)
Medium-Term Medium-Term
Business Plan Business Plan
First year Final year
v Perceived engineer
w shortage Expected to persist
~\¥~ Post-COVID COVID expected Living with
“ 1| normalization to continue COVID
N E\i Key subjects and Carbon neutrality, automobile industry,
2la's  industries semiconductor industry

https://www.artner.co.jp/

Copyright(C) 2022 Artner Co., Ltd. All Rights Reserved 47



Forecast of financial results for FY2023 / prerequisites 98¢ ARTNER
|

[Forecast of Financial results]

FY2022 FY2023 Change | Change
from the from the

Result AL Forecast Percent- previous | previous

(milionyen) | 39€  (milionyen) | 39€ year year
(%) (%) (million yen) (%)
Net sales 8,102 100.0 8,798 100.0 696 8.6
Operating profit 1,010 12.5 1,147 13.0 137 13.6
Ordinary profit 1,032 12.7 1,150 13.1 118 1.4
Profit 728 9.0 797 9.1 69 9.4

[Prerequisites]

Newly graduated engineers

(April, October) (people) 204 165 (39) (19.1)
Career engineers (people) 35 110 75 214.3
Turnover rate (%) 11.3 Decreased YoY

s . Same level as
Utilization rate (%) 96.6 preceding year
Unit price of engineers (yen) 4,189 Same level as

preceding year
Same level as

preceding year

Total work person-hours (h) 166

[Expected time of assignment completion]

Around the same
Newly graduated engineers joining in April 2022 period as pre-
pandemic

https://www.artner.co.jp/
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FY2022 / FY2023 Dividend per share

Create the Future

S5 ARTNER

JS€!

Based on 30% M Raise to 50%

M FY2022...Year-end 20.50 yen (6.50 yen more than previous forecast of

14.00 yen).

Combined with the interim dividend of 14.00 yen, the total is 34.50 yen.

M FY2023...Expected annual dividend 38.00 yen (interim 19.00 yen, year-end
19.00 yen). (Up 3.50 yen year-on-year)

Annual dividends per share Di"i‘_jte"dt‘_’“
(yen) i ; : equity ratio
y Dividend yield| Payout ratio (DOE)
Second Fiscal year- .
FY2021 11.50 11.50 23.00 2.85 38.9 8.4
FY2022 14.00 20.50 34.50 3.92 50.3 10.9
FY2023 (est.) 19.00 19.00 38.00 4.41 50.7

*Dividend yield (%) = individual dividend per share (total) + stock price (beginning of the fiscal year, closing price) X 100

Closing value at beginning of FY2021 (February 3, 2020) 807 yen / Closing value at beginning of FY2022 (February 1, 2021) 881 yen / Closing

value at beginning of FY2023 (February 1, 2022) 862 yen

https://www.artner.co.jp/
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Dividend per share o9¢ ARTNER

Dividend increased for the eighth consecutive period

B The top priority in business is to pay stable dividends to shareholders and

investors. Unit: yen
38.00
40 ® Ordinary dividend (interim) E——
Ordinary dividend (year-end) 50% [ 3450

35

Dividend up by 6.50 |
yen from previous
30 forecast of 14.00 yen §

N 19.00
|
25 23.00 20.50
20.50
20 18.00
15.00 m 11.50
15 S 10.50
11.25
10 875 8.00
6.25 [19.00
5-00 5.00
- 3.75
0 1

FY2014 FY2015 FY2016 FY2017 FY2018 FY2019 FY2020 FY2021 FY2022 FY2023
(est.)

Dividends per share were retroactively revised to factor in the impact of stock splits conducted as follows.
February 1, 2017 (2-for-1 stock split) *April 1, 2018 (2-for-1 stock split)

https://www.artner.co.jp/
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1 Company Overview p. 3 J
Medium-Term Business Plan (fiscal year ending January 31, 1

2 2023 to fiscal year ending January 31, 2025) p. 17

3 Financial summary for FY2022 p. 33 J

4 Forecast of financial results and dividend for 46
FY2023 P-
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The Company’s responses to COVID-19 5% ARTNER

Ensure the safety of our clients, employees, their families, partners, and

other stakeholders.

Ensure business continuity while preventing the spread of COVID-19.

Epem

To achieve our recruitment target, we are conducting
company information sessions, interviews, and other
recruitment activities online.

Newly graduated engineers come to the office in shifts.
They enhance their knowledge through home-based
training and demonstrate it through assignments
performed at the office. They are given basic and practical
training which give weight to employee autonomy.

To renew existing engineer contracts and assign newly
graduated engineers, we are negotiating with clients
using online conferencing tools.

We are also following-up with engineers working from
home.

Administration

We are offering various options, including telework
(working from home), shift work, and staggered work
hours. We are also working to improve work efficiency.

https://www.artner.co.jp/
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Operating margin / ROA / earnings per share and net assets per share 25¢ \RTNER

Operating margin «#==Return on assets (ROA) Unit: %
40
30 27.3 26.3
f— 25.3
= e 22.1 217
20 = A
11.8 12.4 12.7 12.4 12.5
10
0 L 1 1 1 1 ]
FY2018 FY2019 FY2020 FY2021 FY2022
Unit: yen
350 m Earnings per share m Net assets per share 337.14
300

250
200
150
100
50
0

219.59

FY2018 FY2019 FY2020 FY2021 FY2022

*Earnings per share and net assets per share were retroactively revised to factor in the impact of stock splits
conducted as follows.
April 1, 2018 (2-for-1 stock split)

https://www.artner.co.jp/
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Net assets / equity ratio = NARTNER

Unit: million yen, %

mmm Net assets Equity ratio
4,000 80.0
71.1 7.5 71.8 70.5 70.4
3,500 — 70.0
3,000 60.0
2,500 50.0
2,000 40.0
1,500 30.0
1,000 20.0
500 10.0
0 0.0

FY2018 FY2019 FY2020 FY2021 FY2022

https://www.artner.co.jp/
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Engineer breakdown by group / gross margin 99 ARTNER
|
Engineer breakdown J
100.0 m HV (before FY2018: HA) mWV (before FY2018: EG) mPV Unit: %

80.0
60.0
40.0
20.0

0.0

FY2018 FY2019 FY2020 FY2021 FY2022

Gross margin
engineer dispatching services

Unit: %

40.0 " HV (before FY2018: HA)  ——WV (before FY2018: EG) ——PV [T

38.0 37.3

35.1
36.0 o— -
EX2 | 36.1 |

34.0 Eﬂl
el — —AN-

32.0 — m

30.0 m

FY2018 FY2019 FY2020 FY2021 FY2022

https://www.artner.co.jp/
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Quarterly (accounting period) financial results @0 NARTNER
_- .. . . .. D .  ....n......>.. .. ooy
Net sales BFY2021 mFY2022  Unit: million yen Operating proflt mFY2021 mFY2022 Unit: million yen
2,500 350 326
2,016 2,106 300
2000 1,874%2%3 T o vz 269 |
7z By 250
7 7 7z
1,500 7 7 200 =
1,000 150
7 100
500 7
7 50
7
0 ] 0
Q1 Q3 Q4 Q1 Q4
Ordinary profit  =FY2021 ®FY2022  Unit: million yen Profit mFY2021 WFY2022  Unit: million yen
350 350
300 300
260
250 250 228
209 o
200 200 187 191
150 150 : 145
100 100 :
50 50
7 7
0 0 it e
Q1 Q2

https://www.artner.co.jp/
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Quarterly (accounting period) financial results, numerical data 5% ARTNER

_ Fv022 |

Result Result Result YOY | *(1) Result
(million yen) (million yen) (million yen) (%) (%) (million yen)

Net sales 2,003 100.0 6.9 247 1,976 100.0 111 24.4 2,016 100.0 15.8 249 2,106 100.0 18.4  26.0
Cost of sales 1,197 59.8 44 226 1,281 64.8 16.6  24.2 1,343 66.7 26.7 253 1,480 70.3 303 279
Gross profit 806 40.2 10.8  28.8 695 35.2 23 248 672 333 (1.2) 240 625 29.7 (2.7) 223
SG&A

expenses 480 24.0 48 26.8 455 23.0 (40) 254 414 20.6 (14.6) 23.2 439 20.9 3.0 246
Operating

profit 326 16.3 211 323 240 12.2 16.6 23.8 257 12.8 32.3 25.5 186 8.8 (14.1) 18.4
Ordinary profit 329 16.4 21.8 31.9 250 12.7 19.5 24.3 260 12.9 245 25.3 190 9.1 (13.3) 18.5
Profit 228 1.4 221 31.4 191 9.7 31.7 26.2 181 9.0 24.6 24.8 127 6.1 (15.3) 17.5

*(1) Quarterly composition of full-year financial results
FY2021 )

Result YOY | *(2) | Result YOY | *(2) | Result YOY | *(2) | Result YOY | *(2)

(million yen) (%) (%) (million yen) (%) (%) (million yen) (%) (%) (million yen) (%) (%)
Net sales 1,874 100.0 15.8 26.1 1,779 100.0 24.8 1,740 100.0 (2.8) 24.3 1,779  100.0 (2.7) 24.8
Cost of sales 1,147 612 141 258 1,099 618 19 247 1,060 609 (7.7) 239 1,136 638 (7.6) 25.6
Gross profit 727 38.8 18.7 26.6 680 38.2 (0.7) 24.9 680 391 5.9 24.9 643 36.2 7.3 23.6
SG&A
expenses 458 245 56 249 474 26.6 86 25.7 485 279 309 26.3 426 24.0 3.4 231
Operating
profit 269 14.4 50.5 30.4 206 11.6 (17.0) 23.3 194 11.2 (28.3) 21.9 216 12.2 15.8 24.4
Ordinary profit 270 14.4 49.9 29.7 209 11.8 (16.7) 231 209 12.0 (23.4) 23.0 220 124 17.4 24.2
Profit 187 10.0 50.3 29.8 145 8.2 (16.5) 231 145 8.3 (23.3) 231 150 8.5 20.2 24.0

*(2) Quarterly composition of full-year financial results

https://www.artner.co.jp/
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Term-end shareholder numbers
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5,000
4,500
4,000
3,500
3,000
2,500
2,000
1,500
1,000

50

o

o

Unit: people
Effective Apr. 1, 2018
Stock splits (2 for 1) } 4,381
’[ 3,799
7
3,630 3,662
3,527 3,521
3,474 3,373
Effective Feb. 1, 2017
Stock splits (2 for 1)
I
y
1,910 2005
FY201 8 FY2018 FY201 9 FY2019 FY2020 FY2020 FY2021 FY2021 FY2022 FY2022
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Data by owner category (As of January 31, 2022)

Share Distribution by Owner J
Categor

Unit: %
Foreign Financial instruments
corporations, etc. business operators
1.93 1.14
. . Treasury shares
Financial 0.02
institutions

7.40

Other
corporations
Individuals and 45.41

other
44.09

= Other corporations
® Individuals and other
Financial institutions
Foreign corporations, etc.
= Financial instruments business operators
uTreasury shares

— Create the Future
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Shareholder Distribution by J

Number of Shares Held

Unit: %
50,000 and above 100,000 and above
0.23 0.14
10,000 and above
1.21 500,000 and above

0.05

5,000 and above
1.37

e
500 and above Under 100

7.7
8 18.72
100 and above
60.79
= Under 100 m100 and above =500 and above

1,000 and above 5,000 and above 10,000 and above
250,000 and above 100,000 and above =500,000 and above

https://www.artner.co.jp/
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Company Information oo¢ N\RTNER
|

Name Artner Co., Ltd.

Founded September 18, 1962

Representative President and CEO SEKIGUCHI Sozo

Share listing  First Section of the Tokyo Stock Exchange (Securities code: 2163)

General Meeting )
of Shareholders Held in Osaka

Capital 238,284,320 yen (As of January 31, 2022)

Headquarters  Tokyo, Osaka

Business ]

bases Yokohama, Utsunomiya, Osaka, Nagoya

Learning

centers East Japan, West Japan

Business . . Basic research, design, and development in the
fields 1) SOftware 2) Electronics 3) MaChlnery fields on the left, as well as tasks relating to them
Number of 1,180 (As of J 31,2022

employees 180 (As of January 31, 2022)

License Worker Dispatching Business (%27 —020513)

number Paid Employment Agency Business (27 - 1 —020355)
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Handling of this document

This document is intended to provide information to help you deepen your understanding of the
Company, and is not intended to solicit investment in securities issued by the Company.

Although this document has been created carefully to ensure its accuracy, its completeness is not
guaranteed.

The Company shall not be held liable for any failure or damage caused by the use of forecast data
or information contained in this document.

(Forward-looking statements)

The opinions, forecasts, and other information contained in this document are based on our
assessment at the time this document was prepared, and they may include potential risks and
uncertainties.

Therefore, actual results may differ from the forward-looking statements in this document due to
various factors, such as changes in the business environment.

(Processing of numbers)

As the amounts in the text and figures of this document are rounded down to the nearest unit, the
total of breakdowns may not coincide with the official total numbers.In addition, as ratios (%) are
rounded to the first decimal place, the total of their breakdown may not add up to 100.0%.
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