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Current status of Artner

Management philosophy

"Engineer Support Company"

—We support our engineers' dreams—

Purpose

Support the growth and self-actualization
of engineers, who are Japan’s world-class assets.
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Basic Policy

"Build a foundation for sustainable
and next-generation growth"

"Make Value for 2022 to 2024"

Medium-Term Business Plan

Basic Measures
1 Promote strategies by segment | 2 Promote diversity and inclusion

®Develop strategies for each segment in talent management
(recruitment - education - assignment - system) | ®Utilize workers of retirement age,
®Establish approaches to markets women, and foreign workers
by segment (overseas students) as personnel
®Explore and seek new specialist ®Utilize and organize partner companies
fields of technology (set up a contracting system)

Values
provided
For our Medium- to
clients long-term goals

* Placement of
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*Profit

*We put our specific meanings into these words.
Happiness represents the idea that people will
become happy by acting on their own initiative,
rather than waiting for something to be offered.
Reflection is the idea that, by illuminating and
shining on each other, we will create a culture
of promoting reflective prosperity.



