
Health investment

Health challenges
faced by employees

Effects of health investment

Fostering a culture of health

Implementation of health
 guidance for employees 39 

years of age or younger

Implementation of
mental health measures

Implementation of
health support programs

Establishment of
consultation counter

Implementation of
questionnaires

Implementation of
training for health

literacy/mental health

Indicators regarding
status of efforts under 

health investment
measures

Indicators regarding
change in awareness

and behavior of
employees, etc.

Final target
indicators related

to health

Consultation rate 
for periodic health 

checkups

Status of promotion
of health management

Structure/environment
for achieving policy

Assistance, Perceived
Organizational

Support (POS), WSC, etc.

Consultation rate
 for follow-up/

detailed 
examinations

Ratio of
high-stress
employees

Presenteeism

Absenteeism

Work engagement
Percentage of

employees who
exercise regularly

Ratio of employees
who smoke

Consultation rate
for stress checks

Number of
program

participants

Attendance rate
for health

literacy training

・Persons with a BMI of 25 or
higher have a higher incidence
rate of abnormal liver function

compared to persons with
a BMI under 25

・Lack of awareness and
knowledge regarding self-care

Management 
policy

Policy for
 promoting 

health 
management

Health
 management 

targets
KGI

Target year : 2030

Year prepared: Sept. 2025

Low
er turnover rate to under 10%

   M
aintain absence rate at under 5%

K
eep the percentage of em

ployees w
ith a BM

I of
25 or higher at 25%

 or less

Support the prom
otion and im

provem
ent of health so engineers can

dem
onstrate their abilities to the fullest, and endeavor to create an

environm
ent that enables them

 to w
ork safely and securely

Im
provem

ent of productivity

Assist engineers in their grow
th and self-actualization and

contribute to society through engineers

Degree of
understanding of

policy for promoting
health management

Promotion of
utilization of outside

experts, etc.
Collaboration with

insurers

Stress checks
Workplace support


