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Corporate Education for manufacturing(New Employee Training)
-Tendency of the new employee-
Takashi Imagawa , Kenji Hatada, Rei Wada, Hiroyuki Izumo, Osamu Ueno,(Artner Co. Ltd)
Takeshi Tanaka, (Hiroshima Institute of Technology)

Abstract

In the new employee training in the engineer dispatch service, it is important to make the new employee acquire a
human skill and technological basic knowledge. Last time, we reported how much the new employee of our company in
2010 had grown up by training. The correlation diagram of the examination point before and after training was made,
and the expansion of the skill was visualized. This time, we investigate new employee’s ability for the past five years
by using the same technique to see tendency of the new employee.

(Keywords, Manufacturing, Corporate Education, Technician Dispatch, New Employee Training execution,
Practical Test Results Confirmed, Basic training completion test, Personal growth, Correlation diagram)
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Fig.1. Flow chart for the new employee training of electricity system
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Table 1. Summary for Practical test issue
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Fig.2. Correlation of ability confirmation and basic training
completion examination in 2006
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Fig.3. Correlation of ability confirmation and basic training
completion examination in 2010
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Fig.4. Transition of examination average score and examination
passing person’s ratio to year of joining a company
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